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This Memorandum of Understanding is entered into between the
Calaveras County Water District and the Service Employees
International Union (SEIU) Local 1021 pursuant to the Meyers-
Milias-Brown Act and applicable District resolutions.
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CALAVERAS COUNTY WATER DISTRICT

MEMORANDUM OF UNDERSTANDING
with
SEIU LocAL 1021
Term: July 1, 2026 through June 30, 2029

ARTICLE 1 RECOGNITION AND DEFINITIONS

A. Recognition - The Calaveras County Water District (District), recognizes Service Employees
International Union (SEIU) Local 1021 (Union), as the exclusive bargaining representative
for all regular full-time and regular part-time classifications listed in the attached wage
schedule.

1. Temporary positions approved for a term of more than twelve (12) months will be
recognized by the Union. All provisions set forth in the Memorandum of
Understanding will apply, with the exception of Article 21 — Layoff/Rehire and
Bumping Rights, in the event the District eliminates the position of the term of the
temporary position ends.

B. Definitions

1. Days - mean calendar days
Employee - a person in the bargaining unit.
Management - General Manager or designee

nal S

Regular position - a District-budgeted position for a specific percentage (50% or
more) for Full Time Equivalent [FTE] employment (2080 hours/year).

ARTICLE 2 UNION RIGHTS

A. Union Communications - The Union will be afforded the use, without charge, of any District
interoffice communications systems for transmission of information concerning Union
matters. Such use will not extend to the use of the U.S. Mail, direct communication to or
from employees in violation of federal law, or to the making of long distance telephone calls,
at District expense. Union communications, phone calls, e-mails, etc. will not unduly
interrupt or interfere with normal operations.

B. Use of Facilities - The Union may be afforded use, subject to the approval of the General
Manager, without charge, of District buildings at reasonable times for Union matters. The
approval of the General Manager will not be unreasonably withheld. With the exception of
normal wear and tear, the Union will be responsible for any damage to District property
caused by such use.

C. Union Negotiating Representatives - The Union may have up to five (5) representatives on
paid release time for negotiations with the District for purposes of reaching a successor
memorandum of understanding (MOU). Release time will include travel time and up to one
(1) hour prior and up to one (1) hour after each negotiations session. Such representatives
will be designated by the Union in writing to management.
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D. Access to Information - Review at reasonable times of any public material in the possession
of the District will be allowed. One (1) Union representative will be released from work to
attend the necessary portions of the public session of scheduled District Board meetings
when issues affecting the Union are on the agenda. Such release time will be discussed
with the department head prior to the meeting.

E. Shop Stewards - The District will not discriminate against shop stewards because of Union
activity. The District will recognize shop stewards when the Union has notified the District
in writing of the selection of shop stewards. Shop stewards will obtain permission from their
immediate supervisor before conducting Union business while on duty. Shop stewards will
not allow their activities as stewards to unduly interfere with or disrupt the performance of
work by any employee.

F. New Hire Orientation - A Union representative will be allowed thirty (30) minutes to meet
with new employees, at the employee’s District orientation. The District will notify the Union
President of the date and time of the employee’s orientation. If the Union President is
unavailable, then the District will notify the assigned Field Representative.

G. Right to Representation - Employees have the right to the presence and representation of
a shop steward or union representative in all investigative meetings which could lead to
discipline.

H. Access of Representatives of the Union - Union representatives will be permitted to visit all
properties wherein employees under this MOU are employed for the purpose of observing
conditions under which such employees are working, provided such visits do not unduly
interrupt or interfere with normal operations. Representatives will be permitted to visit
employees at designated standby locations. Union representatives will notify the District of
their intent to visit the site.

I.  Union Bulletin Boards - The District will furnish at each work location a reasonably sized
bulletin board to post Union bulletins and publications. The space provided will be
maintained by the shop steward and Union representative. Use of bulletin board space by
the Union will be limited to meeting notices, reports of official Union business, recreational
or social activities. Such postings are to be in good taste and will not be political in nature
or malign the District or its representatives. All non-permanent notices will be dated and
will be removed within 30-days of posting. The District retains the right to remove any
materials deemed by the General Manager to be in violation of this section.

J. Subcontracting - No employee will have their assigned hours reduced or lose their position
to the subcontracting of bargaining unit work. The provisions of this section are not
intended to limit management’s ability to subcontract out work when it has been ascertained
that bargaining unit employees are unable to perform that work due to time availability. The
provisions of this section do not apply to emergency situations that require subcontracting
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out of overtime work. Prior to contracting out work normally performed by the bargaining
unit, the Union’s local executive team will be notified. If requested in writing within seven
(7) days of such natification, the District will meet with the Union and discuss the effects of
the contracting.

K. Union Dues - Upon certification from the Union that an employee has signed an
authorization for the deduction of Union dues, the District will begin payroll deductions at
an amount to be determined by the Union and communicated to the District annually. The
District will promptly remit deductions to the Union. Employee requests to cancel or change
membership dues deductions must be directed to the Union. Upon notification from the
Union that an employee has canceled or changed membership dues, the District will
promptly cease or change Union dues deductions from the employee’s paycheck. The
Union will hold the District harmless from any and all claims and will indemnify it against
any unusual costs in implementing these provisions, and will indemnify the District for any
claims made by the employee for deductions made in reliance on that certification, in
accordance with Government Code §1157.12(a)

L. Joint Labor and Management Committee - A Joint Labor and Management Committee
(JLM) is established to facilitate harmonious labor relations. The JLM will be composed
of two (2) Union members, one based in the office and one in the field and two (2)
representatives from Management. ltems for discussion may be submitted in writing to
the Human Resources Department. The JLM has no authority to alter this MOU.

M. Reimbursable Long Term Paid Release Time - Pursuant to the provisions of SB 1085 -
Government Code section 3558.8, the District will grant an employee, with prior
department approval and upon written request of SEIU, a reasonable leave of absence
without loss of compensation or other benefits for the purpose of enabling employees to
serve as stewards or officers of SEIU. Leave may be granted on a full-time, part-time,
periodic, or intermittent basis under the following procedures:

1. The Union officer or steward will submit a written request to the District's Human
Resources Department at least fifteen (15) business days in advance of the
requested leave. The request must include dates, duration, requested employee
name and classification.

2. No more than one (1) unit member will be on leave at the same time, the employee
must have a minimum overall satisfactory evaluation rating for the most recent
evaluation period, and the employee cannot be in any probationary status or
administrative leave. For any employee going on leave, who is on medical leave,
SEIU will ensure compliance with all medical restrictions.

3. SEIU will reimburse the District for all benefits and compensation paid to, earned,
and realized by the employee on leave, including but not limited to all wages and
benefits, including reasonable District administrative fees of $2.50 per employee

3
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on leave per pay period. Upon written notice from the District, SEIU agrees to
reopen this section of the MOU and meet within thirty (30) days of notice regarding
administrative fees.

4. Reimbursement by SEIU will occur within thirty (30) days of the District’s billing to
SEIU.

5. The leave of absence will be approved only if it does not interfere with the
performance of District services and department operations, as determined by the
District.

6. Atthe conclusion or termination of the leave granted under this section, the officer
or steward will have a right to reinstatement to the same position and location they
held prior to such leave.

7. The District is not be liable for any act, omission or injury suffered by any employee
of the District if that act, omission, or injury occurs during the course and scope of
the employee’s leave under this section to work for SEIU. To the extent that the
District is held liable for any such act, omission, or injury, SEIU will indemnify and
hold harmless the District.

ARTICLE 3 MANAGEMENT RIGHTS

All District rights and functions, except those that are expressly abridged or modified by this
agreement, remain vested with the District. Nothing in this agreement restricts any legal or
inherent exclusive District right with respect to matters or general legislative or managerial
policy, which include but are not limited to:

A.

B.

To determine the nature and extent of services to be performed, as well as the right to
determine and implement its public function and responsibility.

To manage all facilities and operations of the District including the methods, means and
personnel by which the District operations are to be conducted.

. To assign work and require overtime when District needs require such action.
. To direct the work force, including the right to hire, assign, promote, demote, or transfer

an employee.

E. To determine the location of all work assignments and facilities.

n

To determine the layout and the machinery, equipment, or materials to be used.

. To determine processes, techniques, methods and means of all operations, including

changes, allocation, or adjustments of any machinery or equipment.

. To determine the size and composition of the work force.

To determine the policies and procedures affecting the selection or training of employees.
To establish, assess, and implement employee performance standards, including, but not

4



Docusign Envelope ID: C6B5B6EC-5704-82B1-830C-DD085ED1764A

r

o T

V.

CALAVERAS COUNTY WATER DISTRICT

MEMORANDUM OF UNDERSTANDING
with
SEIU LocAL 1021
Term: July 1, 2026 through June 30, 2029

limited to, quality and quantity standards, the assessment of employee performances,
and the procedures for said assessment.

To control and determine the use and location of District employees, property, material,
machinery, or equipment.

To determine and enforce safety, health, and property protection measures.

. To transfer work from one job site to another or from one location or unit to another.
. To introduce new, improved, or different methods of operations or to change existing

methods.

. To lay off employees from duty for lack of work, lack of funds, or any other legitimate

reason.

To reprimand, suspend, discharge, or otherwise discipline employees.

. To discharge probationary employees without right of appeal.
. To establish or eliminate job classifications and allocate District positions to such

classifications.
To promulgate, modify, and enforce work and safety rules and regulations.

To take such other and further action as may be necessary to organize and operate the
District in the most efficient and economical manner and in the best interest of the public
it serves.

. To contract or subcontract construction, services, maintenance, distribution or any other

work with outside public or private entities, unless otherwise prohibited herein and in
accordance with Article 2.

Make reasonable rules and regulations/

W. Take all necessary actions to prepare for and carry out its mission in emergencies.

ARTICLE 4 NO STRIKE/NO LOCKOUT

A.

No Strike - The Union agrees that there will be no strike, work stoppage, work slowdown,
or other refusal or failure by employees of the District to fully and faithfully perform their
job functions and responsibilities. Nor will there be any other interference of a similar or
related nature with the operation of the District by the Union, or by its officers, agents, or
members during the term of this MOU, including Union compliance with the request of
another employee organization to engage in such activity.

No Lockout - The District agrees that it will not lockout employees during the term of this
agreement as a preemptive labor tactic.
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ARTICLE 5 HOURS OF WORK

A. Work Week - The work week will consist of forty (40) hours within seven (7) consecutive
days designated by the District for FLSA purposes. The forty (40) hour work week will
include all time in paid status. The District’'s workweek begins at 12:01 a.m. on Monday
and ends at 12:00 a.m. on Sunday. Unless an employee is on an approved alternative
work schedule or flexible hours schedule.

B. Work Day - The District’'s workday is a twenty-four hour period beginning at 12:01 a.m.

C. Normal Hours - The normal workday is eight (8) hours long, exclusive of an unpaid lunch
period. Work hours for field employees will be 7:00 a.m. —3:30 p.m., or an alternate schedule
approved by the General Manager and the department head. Work hours for employees
working in the District headquarters will vary depending on the operational needs of the
department and required availability to the public.

D. Flexible Schedule - Flex schedules may be evaluated on a case-by-case basis, provided
they meet the needs of the District, subject to the written approval of the General Manager
and department head.

E. Lunch and Rest Periods - Employees are entitled to a half hour unpaid lunch period. In
addition, employees are entitled to two (2) paid fifteen (15) minute rest periods. Employees
may combine their two (2) fifteen minutes paid rest periods into a thirty (30) minute paid
break with their unpaid lunch period.

F. Long Shift Rest Periods - Employees will be guaranteed a minimum of eight (8) hours off
duty when they get off after midnight, or after performing sixteen (16) consecutive hours of
work. Any portion of this designated rest, which would be normally scheduled work time,
will be paid at the employee’s regular rate of pay. Exceptions may be made by the District
in emergency situations or unusual circumstances.

When an employee is called back after midnight, the employee will not be guaranteed a rest
period. Upon request of the employee, and approval of the supervisor or department head,
the employee will: a) accrue hours worked toward their normal hours; or b) the employee
completes their normal shift and the hours will be paid at the applicable rate. In no case will
the employee be directed to work more than sixteen (16) consecutive hours.

G. Reporting Site - Employees will be assigned a reporting site to start their work day. An
employee’s reporting site may be changed from time to time by the District. When an
employee is temporarily (up to 120 days) assigned to a reporting site other than their normal
reporting site, the District will provide the employee transportation or mileage reimbursement
per current District Policy for use of a personal vehicle. Transportation for temporary
assignments requires the written approval of the General Manager. In the event that the
time of travel from the normal reporting site to the temporary reporting site is of longer

6
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duration than to the employee’s normal reporting site, the additional time will be paid time.
The reporting site will be documented through an Employee Action Form signed by the
department head and General Manager. Logistics of the changes will be worked out by the
department head and the employee.

H. On-Call Assignments

1.

An “on-call assignment” is defined as a seven (7) day period beginning at 7:00
a.m. on Friday and concluding at 6:59 a.m. on the following Friday. On-call days
are defined as 7:00 a.m. to 6:59 a.m. the following day.

The scheduling of employees for on-call periods is conducted at the end of each
calendar year for the upcoming calendar year. Assignment to one or more on-call
periods may be requested by employees, who will then be assigned by seniority.
That is, when more than one employee requests an on-call period, the most senior
will have the assignment.

Involuntary assignment of on-call periods will be by inverse seniority on a rotational
basis. That is, such on-call periods will be assigned first to the least senior
employees, and then to more senior employees in order of seniority. Assignment by
inverse seniority will be repeated through the rotation until all assignments are filled
for a calendar year.

The on-call schedule, prepared by the department head, includes all employees
except those employees who have not been trained and approved to serve on-call
duty.

Employees may exchange or substitute a scheduled on-call assignment with
another qualified employee upon twenty-four (24) hours advance notice to the
department head.

Employees will receive compensation as follows: $50 on a weekday and $75 on
Saturday, Sunday, or a holiday.

On-call duty is defined as that circumstance which requires the employee so
assigned to:

i. Keep a log of calls received, disposition, times and any pertinent
information to be delivered to the department head by the following work
day; and

ii. Refrain from activities which might impair performance of his/her assigned
duties upon call

When an employee is assigned to an on-call period, they will be provided a District
vehicle, radio, pager, or other necessary equipment as determined by the
department head, to receive and respond to notifications in the event of an
emergency work need. The radio, pager, etc. will be kept in the on-call employee's

7
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possession during the entire on-call period of that assignment. Notification of an
emergency work assignment may also be given in person or by telephone, by any
responsible supervising employee.

9. When an employee is on-call, the employee may use their time as desired but must
remain within thirty-five (35) minutes of a District facility, be within functional pager
range, and be no more than fifteen (15) minutes from a telephone or on-call vehicle.
All exceptions must be pre-approved, in writing, by the department head.

10. Employees on-call who are required to perform District work as verified by log entries
without returning to District facilities will turn in such time as time worked in
increments of fifteen (15) minutes for compensation at the overtime rate. To the
extent that any work of seven (7) minutes or less is worked, such time is non-
compensable.

|.  Standby Assignments

1. A standby assignment is when the District designates an employee to be available
on a day-to-day basis outside of working hours based on immediate District
operational needs or other emergency situations.

2. The same terms and conditions noted above in Section H, Subsections 7-10 apply
to employees placed on a standby assignment.

3. Employees placed on a standby assignment are compensated at the rate of $100
per day for such assignment.

J. Callback Assignments

A “Callback Assignment” occurs when an employee returns to work outside of normal work
hours. An employee called back will be paid for a minimum of two (2) hours at the
overtime rate for each callback event. A callback includes all time from portal to portal.

ARTICLE 6 COMPENSATION

A. Pay Periods - The District will establish the pay period length, paydays and starting and
ending point of each.

B. Salary Schedule - Employees will be paid according to the salary schedule shown in the
attached appendix(es). The salary schedule will consist of five (5) steps with five percent
(5.0%) between steps. Employees will automatically advance steps upon completion of
twelve (12) months of service unless the employee received a below standards evaluation
prior to their anniversary date.

C. Equity Adjustments — The below classifications will receive equity adjustments as follows.
Salary Increase/COLA will be calculated first and then equity will be calculated:
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1. Effective the first pay period in July 2026:

0

Administrative Technician Series (I-Senior) — 0.9%

Collections Worker Series (Trainee — Senior) — 4%

Electrician Instrumentation Technician Series (I-Senior) — 4.1%
Engineer Series (Associate, Civil, and Civil Senior) — 3.5%

Information Technician Series (I-11) — 4%

Senior/Supervisor Distribution/Collections — 4%

Senior/Supervisor Electrical/lSCADA — 4.1%

Senior/Supervisor W/WW Operations — 4%

Water/Wastewater Treatment Plant Operator Series (OIT — Senior) — 4%

T TQ@ e ao0T

2. Effective the first pay period in July 2027:

a. Collections Worker Series (Trainee — Senior) — 3.4%

Information Technician Series (I-Il) — 2.6%

Senior/Supervisor Distribution/Collections — 3.4%

Senior/Supervisor W/WW Operations — 4.4%

Water/Wastewater Treatment Plant Operator Series (OIT — Senior) — 4.4%

©®ao o

D. Salary Increases/Cost-of-Living Adjustment:

1. Effective July 1, 2026, all classifications will receive a four percent (4.0%) salary
increase. Employees will be paid according to the salary schedule shown in the
attached appendix.

2. Effective the first pay period in July 2027 and July 2028, all classifications will
receive a Cost-of-Living Adjustment equal to the previous year’s 12-month
December to December percentage change of the CPI-W (West — Size Class B/C)
with a minimum of two percent (2%) and a maximum of four percent (4%) each
respective year.

E. Compensation at Hiring — Upon hire employees will be paid at the first step of the salary
schedule range for the classification to which the employees are appointed, unless the
General Manager authorizes an appointment at an advanced step of the salary schedule.

F. Deferred Compensation — The District will match dollar for dollar employee contributions to
the District’s deferred compensation plan up to an annual maximum of one thousand dollars
($1,000).

G. Longevity pay - Employees will receive longevity pay as follows:

1. The completion of 15 years of continuous service will receive an additional two and
a half percent (2.5%) of their base rate of pay.

9
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2. The completion of 20 years of continuous service will receive an additional five
percent (5.0%) of their base rate of pay.

3. The completion of 25 years of continuous service will receive an additional seven
and a half percent (7.5%) of their base rate of pay.

Longevity pay is not cumulative.

H. Merit System - In the case of an employee who regularly exceeds the District’s expectations,
demonstrates exceptional performance, and consistently receives performance evaluations
rated above a satisfactory rating, they may be eligible for a step increase in less than one
(1) year and may be advanced more than one (1) step, but not more than three (3) steps on
the wage schedule.

All step increases obtained through this manner must be approved by the department head
and General Manager.

The date of the approved step increase due to the merit becomes the employee’s new
anniversary date that will dictate future increases and performance evaluations. An
employee may only receive one (1) merit increase per fiscal year.

|.  Probation due to Promotion or Transfer - Employees promoted to a position with a higher
wage range will enter the range at either step 1 of the new range, or at the nearest step that
results in a single step increase over the employee’s prior rate of pay, whichever is greater.
Bargaining Unit employees who are transferred or promoted to a new job classification will
serve a six (6) month period of probation. If the transferred or promoted employee is
unsuccessful on probation for other than disciplinary reasons, they will have the right to
return to the job classification from which they were promoted or transferred.

J. Out-of-Class Pay - When an employee is assigned to perform duties of a higher
classification (defined as a classification with a higher top salary step than the
employee’s permanent classification) for more than three (3) business days, the
employee will receive an additional five percent (5%) of base pay for each pay
period of the assignment. If the out-of-class assignment continues beyond sixty
(60) days, the employee will receive an additional five percent (5%) of base pay
(for a total of ten percent (10%)) for the remainder of the assignment.

Out-of-class assignments must be documented in writing and approved in
advance by the Department Head or Manager. The written assignment will specify
the date and duration of the out-of-class duties assigned, and the out-of-class
compensation will commence upon that date.

If the out-of-class assignment results from an approved leave of absence of the
incumbent in the higher classification and the employee is assuming the full duties

10
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of the higher-level position, the out-of-class pay will be reported to CalPERS for
classic members only as Temporary Upgrade Pay, subject to CalPERS rules,
regulations, and interpretations regarding special compensation.

K. Other Compensation ltems

1.

Boot Allowance and Winter Gear - The District will provide a combined reimbursement
of up to $500 per fiscal year for safety footwear and winter gear. Safety footwear shall
satisfy Cal/OSHA footwear standards as noted in 8 C.C.R. § 3385. Winter Gear includes,
but is not limited to items such as gloves, jackets, rain gear, etc. to protect from inclement
weather.

Employees must submit proof of payment to obtain reimbursement. Any cost exceeding
the amount specified herein will be the obligation of the employees.

In the circumstances that an employee is unable to cover the cost of safety footwear or
winter gear, the District may, upon prior approval of the General Manager (or designee),
purchase such items for the employee in accordance with and not to exceed the amounts
allowable under this section.

Approved Use of Personal Vehicle - When use of an employee’s personal vehicle is
approved and required to conduct District business, employees will be reimbursed per
IRS guidelines and rate in effect at the time the travel occurred.

. Training/Certifications - The District will pay or reimburse the costs of special training,

review classes, exam fees, license and certification fees, and professional association
dues as deemed necessary and pre-approved by the department head to increase
employee skills and benefit District operations.

Class A and B Drivers Licenses - Employees required to obtain and renew a Class A
driver's license or secure endorsements will have all related costs reimbursed or
otherwise paid by the District, including physical examination.

All Collections, Construction, and Distribution workers and at least one (1) Mechanic
position will hold a valid California Class A license. The District will evaluate the number
of Class A drivers on an annual basis in January, or as needed from time to time in order
to determine the number of Class A drivers needed for District Operations, in addition to
the positions mentioned above. Should the District identify the need of additional Class
A drivers, the District will have the right to require the most suitable employee(s) to obtain
the license.

Certificate Pay - Employees who are required to maintain a backhoe certificate will
receive an additional two percent (2%) of their base rate of pay. Employees who are

11
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required to maintain a California Commercial Driver’s License will receive an additional
two percent (2%) of their base rate of pay.

. Non-Supervisory Regulatory Permit Compliance Stipend - When a non-supervisory

employee’s certification is used by the District for the designation of Chief Operator for
compliance permits filed with the State of California the employee will receive an
additional two percent (2%) of their base rate of pay.

Under CalPERS California Code of Regulations (CCR Section 571 (a) and (b)) this
compensation qualifies as special compensation under the category of Educational
Pay. The District will report this special compensation to CalPERS per pay period,
subject to CalPERS rules, regulations, and interpretations regarding special
compensation. However, the District does not guarantee or warranty that CalPERS
will include any payment in compensation earnable in the future.

ARTICLE 7 OVERTIME

A

Overtime Pay - Employees who work in excess of their regularly scheduled work day or
forty (40) hours per workweek will be compensated at one and one-half (1-1/2) times their
regular rate of pay. Overtime must be approved by the employees immediate supervisor
or the department head unless there is an emergency situation. Overtime may be taken in
cash or in Compensatory Time Off (CTO) at the discretion of the employee.

Double Time - Employees who work in excess of twelve (12) hours in a workday will have
all hours after twelve (12) compensated at twice the employee’s regular rate of pay. The
employee must have authorization from their supervisor or department head before
working in excess of twelve (12) hours. Double time may be taken in cash or in CTO at
the discretion of the employee.

Compensatory Time Off - Employees may accrue a maximum of sixty (60) hours of CTO.
CTO will be scheduled with the approval of the Department Head. An employee may cash
out CTO hours during the year in which it was earned, any remaining hours will be paid
out in the final pay period of the calendar year.

Flex Time - Rather than utilizing leaves, an employee may elect to make up time off due
to appointments during the same work week with approval from the department head.

Overtime Meals - A meal will be provided, or the employee reimbursed at the rate defined
under the then current travel reimbursement policy, for the appropriate meal based on time
of day. A receipt will be required. Eligibility will commence after four (4) hours of overtime
work and continue every four (4) hours of work thereafter. During emergencies, the lead
person will assess the situation and determine the needs of the crew with regard to
scheduling meals.
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The District will have MRE'’s (Meals Ready to Eat) available for employees to consume
only when working overtime in excess of four (4) hours and food or restaurants are not
readily available. If an employee chooses to consume an MRE, the employee will not
be reimbursed for an overtime meal under this provision.

An overtime reimbursable meal is limited to any food product(s) and non-alcoholic
beverage(s).

ARTICLE 8 PAID TIME OFF (PTO)
A. Paid Time Off (PTO) - Employees will accrue PTO bi-monthly as follows:

Years of Service  Annual Days Annual Hours Bi-weekly accrual
0-3 22 176 6.78
3-10 27 216 8.31
10 + 32 256 9.85

Years of service will be defined as current continuous service with the District. PTO
leave may not be used to extend an employee’s employment. Employees who have a
PTO leave balance in excess of three hundred and eighty (380) hours on December 31,
will have those hours cashed out during the last pay period of the year.

B. PTO Usage - PTO usage will be on a first accrued first used basis.

C. PTO Sell-Back - Employees may make an irrevocable decision during the month of
November for the succeeding year to sell-back up to the total PTO hours earned between
January 1 and August 31 of the following year. Payment for the PTO will be paid during
the first full pay period in September. The employee must have a minimum of eighty (80)
hours of PTO available after the sell-back occurs.

D. Retirement Notice Incentive - Employees who provide the District’s Human Resources
Department with a minimum of six (6) months’ notice and take less than eighty (80) hours
of PTO during their final six (6) months of employment, will receive a retirement notice
bonus of $1,000.

Employees who provide the District’s Human Resources Department with a minimum of
three (3) months’ notice and take less than forty (40) hours of PTO during their final three
(3) months of employment will receive a retirement notice bonus of $500.

The incentive will be paid upon separation.

E. Use and Reporting - PTO is provided for use as vacation, sick and personal time off.
Employees will be responsible for the accurate reporting of PTO taken and the nature of the
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cause for absence. While the District acknowledges that iliness is not a scheduled event,
all other uses of PTO will require authorization in writing by the department head a minimum
of two (2) weeks in advance of the event. Exceptions may be made at the General
Manager’s discretion.

In order to receive compensation while ill, the employee will notify their immediate
supervisor prior to the employee's start time, or as soon thereafter as practical. The
employee will maintain appropriate communication with the office during the period of
illness. If possible, the employee will notify the office the day before returning to work.
PTO for illness must be submitted for authorization within one (1) week of the employee’s
return to work. Normally, the General Manager may require a medical release from a
licensed physician in the event an illness results in an unscheduled absence in excess of
three (3) days, however in situations of suspected abuse, a medical release can be required
after notice to the employee.

Employees may take their PTO time all at once or in one-quarter-hour increments.

F. Unauthorized Use - No employee will be entitled to PTO while absent from work for
disciplinary suspension or leave without pay.

G. PTO During Worker's Comp - If an employee has an injury or iliness which entitles them to
compensation payments from the District under the provisions of the Workers'
Compensation Act, and if the employee, as a result of this injury or illness, is unable to
perform the duties of their employment, the employee has the option of using accumulated
PTO to receive pay in coordination with pay from Workers’ Compensation payments. Notice
needs to be given to the Human Resources Department to continue payment.

H. Termination Pay Out - At termination of employment for any reason, the District will
compensate the employee for all PTO earned, but not yet taken.

I. PTO Use Prior to Unpaid Leave - The District will require an employee to use all available
PTO for any scheduled or unscheduled absence prior to considering any application for
unpaid leave except as allowed by state or federal law.

J. Integration with Holidays - If a holiday falls on a workday during an employee's PTO, that
day will be considered as a paid holiday and not PTO.

K. Donation of PTO Hours - Donation of PTO hours is designed to allow employees to help
other employees who, themselves or their immediate family, have a medical condition or
bereavement which will require the employee to be on unpaid leave for a period of time.
The procedure for donation of PTO is as follows:

1. Upon receipt of a valid request for donations from an employee entitled to accumulate
PTO, the General Manager will post a notice of the eligible employee’s need for
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donations of leave on bulletin boards accessible to employees. Confidential medical
information will not be included on this notice.

All donations will be voluntary.

Employees may donate up to sixteen (16) hours per month to each employee.
Donations must be made in whole hour increments.

All donations will be irrevocable.

Employees wishing to donate time must fill out a request form available from the HR
Department stating donating employee’s name, department, and the number of
hours the employee wishes to donate. The form will also have the name and
department of the eligible employee to whom the time is being donated. The request
will be signed by the donating employee, authorizing the transfer of donated time.

Upon receipt of the request, Human Resources will confirm that the donating
employee has accrued enough time to satisfy the donation obligation and will convert
the donated time to the eligible employee’s PTO balance on an hour for hour basis.

Donated time accumulation for any eligible employee cannot exceed twelve (12)
weeks.

ADDITIONAL LEAVES

A. Bereavement Leave - The District will provide up to twenty-four (24) hours of paid
bereavement leave upon the death of an employee’s spouse, domestic partner, parents
(including in-laws), sibling, child, grandchild or grandparent. Employees may use their
available leave balances for additional time off or to attend to other death, bereavement, or
funeral needs.

B. Jury Duty — An employee summoned for jury duty, will immediately notify their
immediate supervisor of each scheduled workday that they will not be reporting to work
while serving as a juror. Employees summoned for jury duty will be compensated at
their regular rate of pay while serving as a juror. The employee will reimburse the
District for all jury duty fees received, less transportation and meal allowances.

ARTICLE 10

HOLIDAYS

A. The District recognizes the following holidays as paid holidays:

a b=

New Years Day

Martin Luther King Jr. Birthday
President's Day

Memorial Day

Juneteenth
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Independence Day

Labor Day

Veteran’s Day

9. Thanksgiving Day

10. The day after Thanksgiving Day
11. Christmas Eve Day

12. Christmas Day

®© N

An employee is eligible for holiday pay if they are in paid status on the work day before
and the work day after the holiday.

B. Employees will be provided an eight (8) hour personal holiday annually on January 1.
The personal holiday must be taken during the year or it will be forfeited on December
31.

1. Upon hire and represented by this memorandum of understanding, the employee will
receive personal holiday hours as follows:

Hire Date Hours

January 1 — March 31 8
April 1 —June 30 6
July 1 — September 30 4
October 1 — December 31 0

C. Whenever a holiday falls on a Saturday the preceding Friday will be observed as the
holiday. Whenever a holiday falls on a Sunday the following Monday will be observed as
the holiday. Exceptions - When Christmas Day falls on Saturday, the preceding Thursday
will be observed as the holiday. When Christmas Eve Day falls on a Sunday, the following
Tuesday will be observed as the holiday.

D. When an employee's regular day off falls on an observed holiday, the employee’s holiday
will be scheduled with their department head, to be taken within the pay period.

E. The following three (3) holidays may be used as “floating holidays” which can be taken as a
regularly scheduled holiday or substituted for an alternative day off within the calendar year
with a minimum of two (2) weeks’ notice and prior approval from their department head. If
these holidays are not taken prior to December 31 each calendar year, they will be paid out:
Martin Luther King Jr. Day, Presidents Day and Juneteenth.
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ARTICLE 11 RETIREMENT

A. The District contracts with California Public Employees Retirement System (CalPERS)
for a retirement benefits as follows:

1.

For employees hired on or before July 30, 2012 — These employees will be provided
a retirement benefit of 2.7% at age 55 formula with the one (1) year final average
compensation period, as defined by CalPERS in government code section 20042.
These employees will pay one hundred percent (100%) of their eight percent (8%)
employee member contribution on a pre-tax basis.

For employees hired on or after August 1, 2012 and employees hired on or after
January 1, 2013 with reciprocity recognized under CalPERS — These employees will
be provided a retirement benefit of 2% at age 60 formula with the three (3) year final
average compensation period, as defined by CalPERS in government code section
20037. These employees will pay one hundred percent (100%) of their seven percent
(7%) employee member contribution on a pre-tax basis.

For employees hired on or after January 1, 2013 without reciprocity recognized under
CalPERS — The employee will be provided a retirement benefit of 2% at age 62
formula with the three (3) year final average compensation period, as defined by
CalPERS in government code section 20037. These employees will pay one half the
total normal cost as determined annually by CalPERS on a pre-tax basis.

B. Optional Benefits — All retirement plans have the following optional CalPERS retirement
benefits:

1. Social Security Coverage

2. Sick Leave Service Credit
3. Standard Non-Industrial Disability
4. Pre-Retirement Death Benefit Optional Settlement 2
5. Post-Retirement Death Benefits $600 Lump Sum
6. 2% retiree COLA
ARTICLE 12 HEALTH BENEFITS

A. Medical Insurance — The District contracts for employee and their dependents medical
insurance benefit plans through CalPERS Public Employees Medical and Hospital Care
Act (PEMHCA). Employees have the option of enrolling in any available plan.

The District will contribute up to the following amounts towards employee medical
insurance coverage and cafeteria plan benefits:
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Tier Medical Benefit | Cafeteria Plan Total Benefit
Benefit

Employee only Note 1 Note 2 Note 3

Employee plus one Note 1 Note 2 Note 4

Employee plus Note 1 Note 2 Note 5

family

Note 1: The Medical Benefit will be equal to the minimum established annually by
CalPERS.

Note 2: Cafeteria Plan Benefit will be equal to the difference between the Medical Benefit
and the Total Benefit.

Note 3: The total benefit will be equal to 100% of the Region 1 CalPERS Platinum health
plan premium and 100% of the dental insurance premium.

Note 4: The total benefit will be equal to 92.5% of the Region 1 CalPERS Platinum health
plan premium and 92.5% of the dental insurance premium.

Note 5: The total benefit will be equal to 90.8% of the Region 1 CalPERS Platinum health
plan premium and 90% of the dental insurance premium.

B. Medical-in-lieu — Employees who provide proof of coverage under a qualified medical
plan may decline to accept medical coverage and receive medical-in-lieu.
a. Employees hired before July 1, 2021, will receive $231 per pay period.

b. Employees hired after June 30, 2021, will receive $116 per pay period contribution
to their Retiree Health Savings account.

C. Dental Insurance — The District will maintain a dental plan. Employees and their
dependents must enroll in the dental plan.

D. Vision Insurance — The District will provide employees and their families with vision
insurance.

E. Life Insurance — The District will provide employees with a life insurance policy equal to
two times their annual salary up to $250,000.

F. Disability Insurance — The District will provide employees with short- and long-term
disability insurance in lieu of the employees purchasing California State Disability
Insurance.

18



Docusign Envelope ID: C6B5B6EC-5704-82B1-830C-DD085ED1764A

CALAVERAS COUNTY WATER DISTRICT

MEMORANDUM OF UNDERSTANDING
with
SEIU LocAL 1021
Term: July 1, 2026 through June 30, 2029

G. Retiree Medical — Employees hired prior to the recension of the vesting schedule, who
did not opt out of 22893, will receive a retiree medical benefit equal to 22893, minus the
minimum equal contribution as established annually by CalPERS. This vested retiree
health benefit right is promised to current retirees and future retirees who qualify under
this section when they retire even beyond the term of this MOU.

H. Retiree Health Savings Account — The District will provide employees a retiree health
savings account (RHSA). Employees may withdraw from the plan upon separation from
District employment per the requirements of the plan. The District will pay the accounting
fee as charged by the plan. The Union may set or adjust the employee contribution
amount annually by November 15, to be effective the first pay period in January of the
following year. The District will make contributions as follows:

a. For employees hired before the recension of the vesting schedule, and who are
covered by 22893 the District will contribute Fourteen dollars ($14) per pay period into
their RHSA.

b. For employees hired before the recension of the vesting schedule, and who are not
covered by 22893 the District will contribute Sixty dollars ($60) per pay period into
their RHSA.

c. For employees hired after the recension of the vesting schedule, the District will
contribute Thirty-seven dollars ($37) per pay period into their RHSA.

ARTICLE 13 UNIFORMS AND PROTECTIVE CLOTHING

A. Uniforms - For public identification, it is mandatory that District clothing (shirts) be worn
at all times by field employees while performing District work. The District will provide
shirts and hats to all field employees and overalls and jackets to designated employees.
All garments will have the District name or logo. Long, durable pants and appropriate
footwear, as defined under CalOSHA section 3385, will be worn at all times as well.

Costs - The cost of uniforms and/or protective clothing that employees are required to
wear will be borne by the District.

Under CalPERS California Code of Regulations (CCR Section 571 (a) and (b)) the
purchase, rental and maintenance services of the District required uniform (shirts)
qualifies as special compensation under the category of Uniform Allowance, subject to
CalPERS rules, regulations, and interpretations regarding special compensation.
However, the District does not guarantee or warranty that CalPERS will include any
payment in compensation earnable in the future.
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For providing and maintaining the employee's required uniform the District will report a
set monetary value not to exceed $475 per year per employee to CalPERS. The set
uniform monetary value amount reported to CalPERS derives from the current uniform
distributor contract/quote using the average cost of all types of shirts available to each
field employee. The value reported to CalPERS will be the same for each field employee
and be based off:

- 5 (five) rented and laundered shirts per week reported per pay period, not to
exceed $385 per year per employee.

- 6 (six) purchased t-shirts per year reported once a year on the pay period after
the shirts are received, not to exceed $90 per year per employee.

Please Note: the reporting of the purchase, rental and maintenance of uniforms is for
classic members only as defined by CalPERS.

B. District Apparel — Non-field employees will be provided five (5) CCWD shirts and one (1)
sweatshirt or sweater annually.

ARTICLE 14 SAFETY COMMITTEE

The District has a safety program for employees. The District will allow a minimum of two (2)
Union representatives to serve on a joint District and Employee Organization Safety
Committee. The Union agrees to cooperate in carrying out such job safety programs,
practices, and procedures as may be promulgated by the District or required by federal or state
law, rule, regulation, or order.

ARTICLE 15 TRAVEL COST REIMBURSEMENT
The parties will adhere to the Personnel Policy regarding travel expenses.

ARTICLE 16 USE OF DISTRICT AND PERSONAL VEHICLES
The parties will adhere to the Personnel Policy regarding the use of vehicles.

ARTICLE 17 SUBSTANCE ABUSE POLICY
The parties will adhere to the Personnel Policy regarding substance abuse.

ARTICLE 18 PERFORMANCE EVALUATIONS
The parties will adhere to the Personnel Policy regarding performance evaluations.
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ARTICLE 19 GRIEVANCE PROCEDURES
A. Definitions

Grievance - A timely-fled claim by a Grievant that a specific provision of this
memorandum of understanding has been violated by the District which violation adversely
affects the Grievant.

Grievant - An employee who has been directly and adversely affected by the claimed
violation.

B. Procedure for Resolution of Grievances

Step 1 - If an employee believes they have a grievance, the employee will submit in writing
a grievance to their department head but no later than seven (7) days from the time the
employee became aware or should have known of the circumstances forming the basis
for the grievance. The supervisor will have seven (7) days to respond in writing to the
grievant.

Step 2 - If the Step | response does not resolve the grievance, the employee or Union
may forward the grievance, in written form, within fourteen (14) days of the Step | written
response to the General Manager for consideration at Step 2. The grievance form will
include:

a) The name of the grievant

b) The basis for the grievance

c) The specific Article(s) and Section(s) claimed to have been violated
d) The date the violation occurred

e) The remedy requested

f) The name of the representative and

g) Date and signature of the Grievant.

Within fourteen (14) days of receipt of the written grievance, the General Manager will
meet with the grievant and the designated representative to try to resolve the dispute.
The General Manager will issue a written response to the grievance within fourteen (14)
days of the Step 2 meeting. By mutual agreement of the parties, the time periods set
forth herein may be extended.

Step 3 - Mediation: If the grievance is not resolved in Step 2, the Union may, within
fourteen (14) days of receipt of the General Manager’s, response, submit the grievance
for mediation. The parties will then request a mediator from the State Mediation and
Conciliation Service to hear the case. The mediator will hear the case and help the parties
to resolve the grievance at this level.  The goal is to resolve any grievances without
going to arbitration.
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Step 4 - Binding Arbitration: If mediation does not resolve the grievance, the Union may,
within fifteen (15) days of mediation, submit the grievance for arbitration. Within fifteen
(15) days of the request for arbitration the District will request a list of seven (7) arbitrators
from the State Mediation and Conciliation Service. The parties will select an arbitrator to
hear the grievance within fifteen (15) days of receiving the list. The parties will utilize the
“alternative strike method” and will flip a coin to determine who strikes first. The arbitrator
will hear the case and issue a ruling which will be final and binding upon the parties.

The arbitrator will have no authority to add to, modify, expand upon, ignore or alter the
language of this memorandum of understanding. The arbitrator will issue a decision
within thirty (30) days after receipt of the transcript of the arbitration hearing and any
written briefs the parties choose to submit. The costs of the arbitration, including the
arbitrator and reporter fees, will be borne equally by the parties.

C. Employee’s Right to Representation - Employees have the right to Union representation
at all levels of the grievance procedure. The parties agree to exercise their best efforts
to arrange grievance meetings and arbitration which accommodate the schedules of all
participants.

ARTICLE 20 DISCIPLINARY ACTIONS

A. Progressive Discipline - The principles of progressive discipline will prevail. The steps
in the progressive disciplinary process include:

1. Oral Warning

Written Warning

Suspension Without Pay — up to one work shift
Suspension Without Pay — more than one work shift
Demotion

L

Termination of Employment

The District may enter the disciplinary process at the appropriate level based upon the
severity of the alleged offense.

B. Minor Discipline - Oral and written warnings are considered to be minor discipline that is
educational rather than punitive in nature and may be appealed.

The employee or Union may appeal, in written form, within fourteen (14) days of receipt
of the proposed disciplinary action to the General Manager. The appeal request must
include:

1. The name of the employee
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2. The basis for the appeal

3. The name of a designated representative (Shop Steward) assigned to assist the
employee in the appeal and

4. Date and signature of the employee.

Within fourteen (14) days of receipt of the written appeal, the General Manager will meet
with the employee and the designated representative, unless the parties mutually agree
to waive the meeting. The General Manager will issue a written decision within fourteen
(14) days of the meeting. The General Manager’s decision will be final and binding.

C. Intermediate Discipline - A suspension without pay for one (1) workday or less is
considered an intermediate disciplinary action and may be appealed.

The employee or Union may appeal, in written form, within fourteen (14) days of receipt
of the proposed disciplinary action to the General Manager, The appeal request must
include:

1. The name of the employee
2. The basis for the appeal

3. The name of a designated representative (Shop Steward) assigned to assist the
employee in the appeal; and

4. Date and signature of the employee.

Within fourteen (14) days of receipt of the written appeal, the General Manager will meet
with the employee and the designated representative. The General Manager will issue a
written decision within fourteen (14) days of the meeting.

If the employee is not satisfied with the General Manager’s decision, the employee may
appeal to the Board of Directors within fourteen (14) days of the General Manager’s
decision.

The hearing with the Board of Directors will be scheduled at a regularly scheduled Board
meeting within thirty (30) days of receiving the notice of appeal. The hearing will be
conducted in closed session (unless the request specifically requests otherwise) and will
be limited to a maximum of presentation of the facts and argument by the District and a
maximum of one (1) hour presentation of the facts and argument by the Employee. The
Board of Directors will issue its decision in writing within thirty (30) days from the date of
the hearing. The decision of the Board Directors will be final and binding.

D. Retention of Disciplinary Actions - Oral and written warnings may only be used for
progressive  discipline and promotional purposes for a period of two (2) years if there
is no reoccurring discipline. Intermediate discipline may only be used for progressive
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discipline and promotional purposes for a period of five (5) years if there is no reoccurring
discipline. All discipline will remain in the employee’s personal file.

E. Procedure for Imposing and Appealing Severe Disciplinary Actions - Severe Disciplinary
Actions may be appealed as follows:

1.

Notice of Proposed Action - Before taking action to discharge, demote, or suspend
for more than one (1) workday a non-probationary unit employee without pay, the
General Manager will serve on the employee, either personally or by certified mail,
the Notice of Proposed Action, which will contain the following:

a. A Notice of Proposed Disciplinary Action

b. A notice of the allegations, including the acts of omissions and grounds upon
which the action is based

c. A statement that the employee may review and request copies of materials
upon which the proposed action is based.

Skelly Hearing - An employee may appeal their Notice of Proposed Disciplinary
Action to the General Manager in writing within ten (10 days. The General
Manager will schedule a skelly hearing with the employee.

Action - The General Manager may order the discipline of the employee. The
notice of action will include the following:

a. Be in writing

b. State specifically the causes for the action

c. State the effective date of such action and

d. Be served on the employee either personally or by certified mail.

4. Appeal - An employee may appeal discipline under this section to binding
arbitration. The decision of the arbitrator will be final and binding.

ARTICLE 21

LAYOFFS/REHIRE AND BUMPING RIGHTS

Layoffs will be based on seniority. Seniority is defined as consecutive employment with the District.

A. Displacement Procedures - An employee who is laid off may displace another Bargaining
Unit employee based on seniority within the District provided the employee has previously
held regular status in the position. If a regular part-time employee makes such a
displacement to a regular full-time position, such part-time employee must work the hours
assigned to the full-time position. Non-Bargaining Unit employees cannot displace
Bargaining Unit members.
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B. Re-employment Procedures - The names of employees who are either laid off or continue
employment in a lower position will be placed on a reemployment list giving the position held
at the time of layoff. The reemployment list will be maintained for a period of two (2) years
from the date of placement on the list. When a vacancy occurs in a position for which a
reemployment list exists, persons last laid off will be offered the vacant positions, provided
they possess the minimum qualifications for the position. The person offered the position
has seven (7) days from the date of acknowledgment of recall notice to notify the District of
their interest in the position. If they decline the opportunity or do not notify the District within
that time frame, their name will be removed from the list, and the District may offer the
position to the next person on the list, or hire from the public if no qualified person is on the
list.

ARTICLE 22 POSTING AND FILLING OF VACANCIES, PROMOTIONS

The District will post all Bargaining Unit positions internally for three (3) days before being
advertised externally.

ARTICLE 23 FULL UNDERSTANDING, MODIFICATION AND WAIVER

A. Full Understanding - It is intended that this MOU sets forth the full and entire
understanding of the
parties regarding the matters set forth herein and all other topics subject to bargaining,
and therefore any other prior or existing understanding or agreement by the parties,
whether formal or informal, written or unwritten, regarding such matters are hereby
superseded or terminated in their entirety.

B. No Interim Bargaining - It is agreed and understood that during the negotiations which
culminated in this MOU each party enjoyed and exercised without restraint, except as
provided by law, the right and opportunity to make demands and proposals or
counterproposals with respect to any matter subject to bargaining and that the
understandings and agreements arrived at and after the exercise of that right are set forth
in this MOU. The parties agree, therefore, that the other will not be required to negotiate
with respect to any subject or matter, whether referred to or not in this MOU.

C. Modification - Any agreement, alteration, understanding, waiver or modification of any of
the terms or provisions contained in this MOU will not be binding on the parties unless
made and signed in writing by all of the parties to this MOU, and if required, approved
and implemented by the General Manager and/or the District’'s Board of Directors.

D. Waiver - The waiver of any breach, term, or condition of this Agreement by either party
will not constitute a precedent in the future enforcement of all its terms and provisions.
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ARTICLE 24 SEVERABILITY

If, during the term of this MOU, there exists any applicable law, rule, regulation or order issued by
governmental authority other than the District which will render invalid or restrain compliance with,
or enforcement of, any provisions of this MOU, such provision will be immediately suspended and
be of no effect hereunder so long as such law, rule, regulation or order will remain in effect. Such
invalidation of a provision of this MOU will not invalidate any remaining provisions, which will
continue in full force and effect.

In the event of such severance of a provision of this MOU, the District and the Union will, within
thirty (30) days of a request by either party, recommence meeting and negotiation upon a
replacement, if any, for such severed provision.

ARTICLE 25 TERM OF MOU

The term of this MOU will commence at 12:01 am on July 1, 2026 and will be in full force and effect
through 12:00 am (midnight) of June 30, 2029.
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APPENDIXA - SEIU Local 1021 Union Wage Schedule
Effective July 1, 2026 with 4% Salary Increase

Classification Pay Freq. Step 1 Step 2 Step 3 Step 4 Step 5
Hourly | $ 41.42 | $ 4350 | $ 45.67 | $ 4795 $ 50.35
Accountant | Bi-Weekly |3 3,313.96 | $  3,4/965|% 365364 |% 3,83632|% 4,028.13
Yearly |$ 86,162.86 |$ 00,4/1.01|$ 04,00456 % 09,744.08 | $ 104,731.50
Hourly | % 4567 % 4795 % 50.35 [ $ 5287 55.51
Accountant Il Bi-Weekly |3 3,653.64 |5 3,83632 | % 4,02813|% 4,00054|%  4,441.00
Yearly | $ 94,99456|§ 99,744.28 [ $ 104,731.50 | $ 109,968.07 | $ 115,466.48
Hourly | % 34.08 [ 35.78 [ $ 37579 3945 [ $ 4140
Accounting Technician | Bi-Weekly |3 2,726.40 | $  2,860.72 | $ 3,00586|% 3,156.15| %  3,313.96
Yearly |$ 70,886.40 |  74,430.72 % 78,152.06 % 82,050.87|$ ©6,162.86
Hourly | % 37579 39.45 [ $ 2142 % 4350 [ $ 45.67
Accounting Technician Il Bi-Weekly |3 3,005.86 | 3,156.15 |5  3,313.96 | $ 347965 |5 3,653.64
Yearly | $ 78,152.26 % 82,050.87 [$ 86,162.86 | $ 90,471.01 |$ 94,994.56 |
— — Hourly | % 26.94 % 2829 [ $ 29.70 | $ 31.19 [ $ 32.75
Administrative Technician | Bi-Weekly | 3 2,155.22 | §  2,262.99 | 2,3/6.13 | 2,494.94 |5  2,619.60
(additional 0.9% equity increase) Yearly |3 56,035.82 |5 58,83762 |5 6177950 % 64,8684/ 3 68,111.80
— — Hourly | % 31.19 [ $ 3275 % 3438 3 36.10 [ $ 37.01
Administrative Technician Il Bi-Weekly | §  2,494.94 |$ 261960 | § 275067 | § 2,88821|% 3,032.62
(additional 0.9% equity increase) Yearly |3 64,86847 |3 68,111.80 3% 71,51/49[3$ 75,093.36 |3 78,848.03
— — ) Hourly | % 34383 36.10 | $ 370139 39.80 [ $ 41.79
Administrative Technician Senior Bi-Weekly | 3 2,750.67 |5 2,888.21 % 3,03262 | % 3,184.25|%  3,343.46
(additional 0.9% equity increase) Yearly |$ 71,517.49|$ 75,003.36 |3 78,848.03 [$ 82,790.43 | $ 86,020.95
) : Hourly | % 26.98 [ $ 2832 $ 29.74 [ $ 3123 (S 32.79
Collection System Worker Trainee Bi-Weekly | $  2,158.04 | $  2,265.94 |$ 2,3/924 |$ 249820 |5 2,623.11
(additional 4% equity increase) Yearly |3 56,100.08 |3 5801454 |3 61,860.26 |3 64,053.28 |3 68,200.94
) Hourly | % 29.74 [ $ 3123 [ $ 32.79 3 3443 36.15
Collection System Worker | BrWeekly | $ 237924 |§ 249820 |§ 262311]$ 275427 2.891.98
(additional 4% equity increase) Yearly |$ 61,860.26 | $ 64,053.28 | 68,20004 [$ 71,61099|$ 75,191.54
) Hourly | % 32.79 % 3443 $ 36.15 [ $ 3796 $ 39.86
Collection System Worker I Bi-Weekly | 2,623.11|$ 275427 |$ 2,801.98 | $ 3,03658 | $ 3,188.41
(additional 4% equity increase) Yearly |3 68,0094 % 71,61099]% 7510154 (% 78,051.11|% 82,808.67
) Hourly | % 36.15 [ $ 37.96 [ $ 39.86 [ $ 2185 43.94
Collection System Worker Il Bi-Weekly | §  2,801.98 | $  3,036.58 | § 3,18841| % 3.347.83|% 351522
(additional 4% equity increase) Yearly |$ 7519154 % 7/8,05L.11|$ 82,89867 % 87/,04360 3 9O1,395.78
) Hourly | % 39.86 [ $ 2185 $ 23.94 [ $ 2614 $ 48.44
Collection System Worker IV Bi-Weekly | $  3,188.41|$  3,34783|$ 351522 |5 3600985 3,87/553
(additional 4% equity increase) Yearly |$ 82,89867|$ 87,043.60 |$ 01,395.78 |$ 95,96557 | $ 100,763.85 |
) ) Hourly | % 1394 % 2614 $ 1844 $ 50.87 [ $ 53.41
Collection System Worker Senior B-Weekly | $ 351622 |§ 369098 |§ 387553|% 4.06931|% 427277
(additional 4% equity increase) Yearly |$ 91,395.78$ 95,965.57 | $ 100,763.85 | $ 105,802.04 | $ 111,092.14
Hourly | % 31539 33.10 | $ 34.76 [ $ 3650 [ $ 38.32
Construction Inspector | Bi-Weekly | $  2,5622.22 | $ 264834 1% 2,780.75|$% 2,919.79|%  3,065.78
Yearly |3 65577835 68856.72]% 7229056 (% 7501454% 79,710.26 |
Hourly | % 3476 [ $ 3650 | $ 38323 2024 [ $ 4225
Construction Inspector Il Bi-Weekly | $  2,780.75 [$ _ 2,019.79 |3 3,065.78 |$ 3,219.07 | $  3,380.02
Yearly |[$ 72,00056 % 7501454 % 79,710.26 |3 83,605.78 |3 87/,880.56
Hourly | % 38329 2024 $ 2225 [ $ 24365 7658
Construction Inspector IlI Bi-Weekly | $  3,065.78 | $ 3,219.07[$ 3,380.02[$ 3,549.02[$ 3,726.47
Yearly [$ 79,710.26 [$ 83,695.78 |$ 87,88056 % 92,274503 96,888.32 |
Hourly | % K 2436 $ 7658 [ $ 2891 % 51.36
Construction Inspector, Senior Bi-Weekly | $  3,380.02 | $ 3,549.02 % 3,726.47($ 3,912.80|$ 4,108.44
Yearly |$ 87,88056 % O2,27450 % 06,888.32 | $ 101,732.74 | $ 106,819.37
Hourly | % 31539 33.10 | $ 34.76 | $ 3650 [ $ 38.32
Construction Worker | Bi-Weekly | $ 252000 | $ 264834 % 2,780.75|% 2,010.79|%  3,065.78
Yearly |3 65577835 68856.72]%5 7229056 (% 7501454(% 79,710.26 |
Hourly | % 3476 [ $ 3650 | $ 38323 2024 [ $ 4225
Construction Worker Il Bi-Weekly |3 2,780.75 | $  2,0190.79 | $ 3,065.78 | $ 3,219.07 |5  3,380.02
Yearly |$ 72,00056 % 7501454 % 79,710.26 |3 83,605.78 |3 87/,880.56
Hourly | % 38323 2024 $ 2225 [ $ 24365 7658
Construction Worker Il Bi-Weekly |3 3,065.78 | $  3,21907 | $  3,380.02 | $ 3,549.02 | $  3,726.47
Yearly [$ 79,710.26|$ 83,695.78 |$ 87,88056 3 92,274503 96,888.32
Hourly | % 2225 % 2436 $ 7658 [ $ 2891 % 51.36
Construction Worker, Senior Bi-Weekly [ $  3,380.02 | $ 3,5649.02 |$ 3,726.47|$ 3,91280|$ 4,108.44
Yearly |$ 87,88056 % O2,27450 % 06,888.32 | $ 101,732.74 | $ 106,819.37
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APPENDIXA - SEIU Local 1021 Union Wage Schedule

Effective July 1, 2026 with 4% Salary Increase

Classification Pay Freq. Step 1 Step 2 Step 3 Step 4 Step 5
Hourly | $ 26.70 | $ 28.04 | $ 2044 | $ 30.91 | $ 32.45
Customer Service Representative | Bi-Weekly | $ 2,136.00 | $ 2,242.80 | $ 2,354.94 | $ 2,472.69 | $ 2,596.32
Yearly |3 55536.00 % 58,312.80 | $ 6122844 |$ 64,080.86 3 67,504.36
Hourly | $ 30.91 | % 3245 % 34.08 | $ 35.78 [ $ 37.57
Customer Service Representative Il Bi-Weekly [ $  2,472.69 | $ 2596.32$ 2,726.14[$ 2,862.44[$ 3,005.57
Yearly |3 64,280.86 |$ 67,504.36 [ $ 70,87957[$ 74,42355 % 78,144.73
Hourly | $ 34.08 | $ 35.78 | $ 3757 | % 39.45 | $ 41.42
Customer Service Representative Il Bi-Weekly | $ 2,726.14 | $ 2,862.44 | $ 3,005.57 | $ 3,155.84 | $ 3,313.64
Yearly |$ 70,87957 % 74,42355|$ 78,144.73|$ 82,051.07 |3 86,154.56
Hourly | $ 3757 % 39.45 | $ 2142 % 4349 [ 3 4567
Customer Service Representative, Senior | Bi-Weekly | $  3,005.57 | $ 3,155.84|$ 3,31364[$ 3,479.32[$ 3,653.28
Yearly |$ 78,144.73|% 82,0619/ |5 ©86,15456 [$ 00,462.00 [ $ 94,985.41
Hourly | $ 142 % 4349 |3 4567 | % 4795 % 50.35
Customer Service Supervisor Bi-Weekly | $  3,31364 |$  3,4/932 |3 365328 |3 3,835.95|% 4,027.75
Yearly |3 86,154.56 |$ 90,462.20 | O4,98541[$ 99,734.68 [$ 104,721.41
Hourly | $ 25.94 | $ 27.23 | % 28.60 | $ 30.03 | $ 31.53
Distribution Worker Trainee Bi-Weekly | $  2,075.04 | $ 2,178 79$ 2,287.73[|$ 2,402.12[$ 2,522.22
Yearly |$ 53,951.04 3% 56,64859 % 59,481.02 3% 62,455.07 | $ 65,577.83
Hourly | $ 28.60 | $ 30.03 | $ 3153 | % 33.10 | $ 34.76
Distribution Worker | Bi-Weekly | $  2,287.73 |$ 240212 |$ 2,52000|$ 264834 (% 2,780.75
Yearly |3 59,481.02 % 62,455.07 % 6557/83|3 68856723 72,299.55
Hourly | $ 3153 | % 33.10 [ $ 34.76 | $ 36.50 | $ 38.32
Distribution Worker Il Bi-Weekly | $  2,562202 |$ 2648343 2,780.75|% 2,919.79|%  3,065.78
Yearly | $ 65577833 68,856.72 |3 72,29955[% 7591453 % 79,710.26
Hourly | $ 34.76 | $ 36.50 | $ 38.32 | $ 2024 [ 3 42.25
Distribution Worker 1| Bi-Weekly | $  2,780.75 |$  2,019.79 3 3,065.78 |$ 3,219.07 | $  3,380.02
Yearly |$ 72,29955 % 7591453 % 79,7106 [$ 83,695.77 |3 87,880.56
Hourly | $ 38.30 | $ 2024 % 2225 % 44363 46.58
Distribution Worker IV Bi-Weekly | $  3,065.78 [ $  3,219.07 |$ 3,380.02 |$ 3,549.02 | $  3,726.47
Yearly |$ 79,710.26 |$ 83,605.77|$ 87,88056 [$ 92,07450 3 96,888.32
Hourly | $ 2225 % 4436 | $ 7658 | $ 4891 (3% 51.36
Distribution Worker, Senior Bi-Weekly | $  3,380.02 | $ 3,549.02|$ 3,726.47[$ 3,912.80|$ 4,108.44
Yearly |3 87,880.56 |$ 92,27450|$ 96,888.32 [$ 101,732.73 | $ 106,819.37
— ) Hourly | $ 39.89 | $ 4189 % 4398 | % 2618 [ 3 48.49
Electrician/Instrumentation Tech | B-Weekly [§  3,191.46 |$  3,351.03|§ 351858 |5 3694513 387923
(additional 4.1% equity increase) Yearly |[$ 82,9/7.86[% 87,126.75|% OL,483.00$ 96,057.25 [ $ 100,860.11
— ) Hourly | $ 43.98 | $ 26.18 | 4849 | % 50.91 | $ 53.46
Electrician/Instrumentation Tech Il B-Weekly | $ 351858 |§ 3604515 3879238 4073208 4,2/6.86
(additional 4.1% equity increase) Yearly |$ O1,483.00(% 96,0567.25|$ 100,860.11 | $ 105,003.11 | $ 111,198.07
— ) ) Hourly | $ 4849 | % 50.91 | % 53.46 | $ 56.13 | 58.94
Electrician/Instrumentation Tech, Senior g e a25 o T8 207320 [ 427686 |§ 449070 [§ 4.715.23
(additional 4.1% equity increase) Yearly |$ 100,860.11 % 105,003.11 | $ 111,198.27 | $ 116,758.18 | $ 122,596.00
) ) Hourly | $ 5211 % 5472 | % 57.46 | $ 60.33 | $ 63.35
_ Engineer - Associate Bi-Weekly | $  4,160.15 | $  4,3/7.60 |5 450648 |$ 4,82631|% 5,067.62
(additional 3.5% equity increase) Yearly |$ 108,397.79 % 113,817.67 |$ 119,508.56 | $ 125,483.00 | $ 131,758.10
Engineer - Givi Hourly | $ 57.46 | $ 60.33 | 63.35 | 66.51 | $ 69.84
- Vi Bi-Weekly | $  4,596.48 |$ 4826313 506/62|% 5321.00|% 5,587.05
(additional 3.5% equity increase) Yearly |$ 119,508.56 | $ 125,483.09 | $ 131,758.10 | $ 138,346.10 | $ 145,263.40
) — Hourly | $ 63.35 | $ 66.51 | 69.84 | $ 73.33 | $ 77.00
_Engineer - Civil Senior Bi-Weekly | $  5,067.62 |$  5,321.00|$ 5587.05|% 586641 |% 6,159.73
(additional 3.5% equity increase) Yearly |$ 131,758.10 | $ 138,346.10 | $ 145,263.40 | $ 152,506.57 | $ 160,152.90
Hourly | $ 52.87 | % 55.51 | % 58.29 | $ 61.20 | 64.26
Engineering Analyst Bi-Weekly | $  4,229.54 | $ 4,441.02|$ 4663.07|$ 4,896.22 % 5,141.03
Yearly |$ 109,068.07 | $ 115,466.48 | $ 121,239.80 | $ 127,301.79 | $ 133,666.88
Hourly | $ 3757 | % 39.45 | $ 3142 % 4350 % 4567
Engineering Coordinator Bi-Weekly | $  3,005.86 | $ 3,156.15[$ 3,31396|$ 3,479.65|$% 3,653.64
Yearly |3 78,152.26 |$ 82,050.87 | $ 86,162.86 [$ 00,471.01 |3 94,994.56
Hourly | $ 35.78 | $ 3757 | % 39.45 | $ 21423 43.50
Engineering Technician | Bi-Weekly | $  2,862.72 | $ 3,005.86|$ 3,156.15|$% 3,313.96 | $ 3,479.65
Yearly |$ 74,430.72 % 78,152.26 | $ 82,050.87 [$ 86,162.86 [$ 90,471.01
Hourly | $ 3142 | % 4350 | 4567 % 4795 % 50.35
Engineering Technician Il Bi-Weekly [ $  3,313.96 | $ 3,47965|$% 3,65364|$% 3,836.32|$ 4,028.13
Yearly |3 86,162.86 |$ 90,471.01 |5 O4,09456 [$ 99,744.08 [ $ 104,731.50
Hourly | $ 4795 % 50.35 | $ 52.87 | % 5551 % 58.29
Engineering Technician, Senior Bi-Weekly | $  3,836.32 | $ 4,028.13 [$ 4,22954 | $ 4,441.02[$ 4,663.07
Yearly |$ 99,744.28 | $ 104,731.50 | $ 109,968.07 | $ 115,466.48 | $ 121,239.80
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APPENDIXA - SEIU Local 1021 Union Wage Schedule
Effective July 1, 2026 with 4% Salary Increase

Classification Pay Freq. Step 1 Step 2 Step 3 Step 4 Step 5
Hourly | $ 2044 [ $ 30.91 | $ 3245 % 34.08 | $ 35.78
Facilities Maintenance Technician Bi-Weekly | $  2,354.96 | $ 2,47271 1% 2,596.34|$ 2,726.16 | $  2,862.47
Yearly |$ 61,008.06|% 64,20041 % 67,50403 |3 70,880.17|$ 74,404.18
) — Hourly |3 32.79 | 3 34433 36.15 [ $ 3796 $ 39.86
Information Systems Technician | Bi-Weekly | 2,623.11|$ 275427 |$ 2,801.98 |$ 3,03658 | $ 3,188.41
(additional 4% equity increase) Yearly |3 68,0094 %  71,610.99]% 7510154 % 78,051.11|% 82,808.67
) — Hourly | % 36.15 [ $ 37.96 [ $ 39.86 [ $ 2185 43.94
Information Systems Technician I Bi-Weekly | §  2,801.98 | $  3,036.58 | § 3,18841|% 334783 |% 351522
(additional 4% equity increase) Yearly |$ 7519154 % 7/8,05L.11|$ 82,89867 % 87/,04360 3 O1,395.78
Hourly |3 35.44 | 3 3701 % 39.07 | 3 21033 43.08
Mechanic | Bi-Weekly | $  2,835.36 | 2,077.13|% 3,12598 | % 3,8228 %  3,446.40
Yearly |$ 73,71936 (3% 77,40533 % 81,27559|3$ 85,339.37|$ 89,606.34 |
Hourly | % 39.07 [ 2103 [ $ 23.08 [ $ 25235 4750
Mechanic Il Bi-Weekly | 3,125.98 |$  3,280.28 | $§ 3.44640|$ 3618.72|% 3,799.65
Yearly |$ 81,0/550|% 8533037 |3 80,606.34 |3 04,086.663 98,790.99
Hourly | % 43.08 [ $ 25233 4750 | 3 29873 52.36
Mechanic, Senior Bi-Weekly |3 3,44640 |5 361872 |% 3,799.65 | % 3,08064 % 4,189.10
Yearly |$ 89,606.34 3 94,086.66 |$ 98,790.99 | $ 103,730.54 | § 108,917.07 |
Hourly | % 2594 2723 $ 28.60 [ $ 30.03 [ $ 31.53
Meter Reader Trainee Bi-Weekly | 3 2,0/5.04 | $  2,178.79 | % 2,287.73|% 240012 % 2,500.20
Yearly |$ 53,051.04|$ 56,64850 % 50,481.02 |3 62.455.07 |3 65,577.83
Hourly |3 28.60 | 3 30.03 | 3 3153 % 33.10 | $ 34.76
Meter Reader | Bi-Weekly | $  2,287.73 | 2,400.12 | $ 252000 |$ 2648345 2,780.75
Yearly |$ 59,481.02 |5 62,455.07 |5 65577835 68,856.72 |3 72,299.55
Hourly | % 31533 33.10 | $ 3476 [ $ 3650 [ $ 38.32
Meter Reader I| Bi-Weekly | § 252000 | $ 264834 |5 2,780.75|% 2,01979|% 3,065.78
Yearly |$ 65577833 68,856.72 % 72,20055|% 7591453 |% 79,710.06
Hourly | % 2140 [ $ 2350 | $ 25673 47953 50.35
Purchasing Agent Bi-Weekly [ $  3,313.96 | $ 3,47965 % 3,65364 % 3,836.32|$ 4,028.13
Yearly |$ 86,162.86 5 00,4/1.00 |$ O4,004.55 S 09,744.08 | $ 104,731.49
Hourly | % 7658 [ $ 4891 % 51.36 [ $ 53.92 [ $ 56.62
SCADA Technician | Bi-Weekly | 3 3,72647 |5 3,012.80 | 4,10844 |$ 4,31386|% 4,529.55
Yearly |$ 06,888.32 |$ 101,732.73 |$ 106,810.37 | $ 112,160.34 | $ 117,768.35
Hourly |3 51.36 [ $ 53.92 [ 56.62 | $ 59.45 [ $ 62.42
SCADA Technician, Senior Bi-Weekly | $  4,108.44 | $ 4,313.86[$ 4,52955[$% 4,756.03[$ 4,993.83
Yearly |$ 106,810.37|$ 112,160.34 | $ 117,768.35 | $ 123,656.77 | $ 129,830.61
Hourly | % 2891 % 51.36 [ $ 53.92 [ 56.62 [ $ 59.45
Senior Supervisor, Construction/Inspection | Bi-Weekly | $  3,912.80 | $ 4,108.44 3% 4,31386|$ 4,52955|$  4,756.03
Yearly | $ 101,732.74|$ 106,810.37 |$ 112,160.34 | $ 117,768.36 | $ 123,656.78
) ) — ) Hourly | % 50.87 | $ 53419 56.08 | $ 58.88 | 61.83
Senior Supervisor, Distribution/Collections g v T e 6p5 21§ 227277 [ 4486415 471073 (5  4.946.27
(additional 4% equity increase) Yearly | $ 105,802.04 |$ 111,092.15 |3 116,646.75 [ $ 122,479.00 | $ 128,603.05
) ) ) Hourly | % 58.94 [ $ 61.89 | $ 64.98 [ $ 68.23 [ $ 71.64
Senior Supervisor, Electrical/SCADA Bi-Weekly | $  4,715.23 | $ _ 4,951.00 |$ 5,19855|% 545847 |5  5,731.40
(additional 4.1% equity increase) Yearly | $ 122,506.00|$ 128,725.00 | $ 135,162.10 | $ 141,900.30 | $ 149,016.32
) ) ) Hourly | % 50.87 | $ 53419 56.08 | $ 53.88 [ $ 61.83
Senior Supervisor, W/WW Operations Bi-Weekly | 4,06031|$  4,2/2.77|$ 4486415 471073 |5 4,946.07
(additional 4% equity increase) Yearly [ $ 105,802.04 |$ 111,092.15 |3 116,646.75 [ $ 122,479.00 | $ 128,603.05
Hourly | % 31533 33.10 | $ 3476 [ $ 3650 [ $ 38.32
Utility Worker | Bi-Weekly [ $  2,522.22 | $ 264834 |$ 2,780.75|$ 2,919.79|$ 3,065.78
Yearly |$ 65577833 68,856.72 % 72,20056 % 7591454 % 79,710.06
Hourly | % 38323 2024 $ 2225 $ 7436 46.58
Utility Worker Il Bi-Weekly |3 3,065.78 | $  3,21907 | $  3,380.02 | $ 3,549.02 | $  3,726.47
Yearly |$ 79,710.26 % ©83,605.78 |3 ©87,880.56 |$ 02,274.50 | $ 96,888.30
Hourly | % 2225 (% 4436 $ 7658 | $ 2891($ 51.36
Utility Worker Senior Bi-Weekly | $  3,380.02 | $  3,540.02 | $ 3,72647|% 301280 % 4,108.44
Yearly |$ 87,88056|$ O2,27450|$ 06,888.32 | $ 101,732.74 | $ 106,819.37
Hourly | % 2974 3123 § 32.79 3443 § 36.15
W/WW Treatment Plant Operator OIT  [erein & 537904 & 249820 $ 262311 $ 275427 §  2.891.98
(additional 4% equity increase) Yearly |$ 61,860.26 $ 64,953.27 $ 68,200.94 $ 71,610.98 $ 75,191.53
Hourly | % 32.79 3 3443 % 36.15 % 3796 39.86
W/WW Treatment Plant Operator | Bi-Weekly | §  2,623.11| % 2,754.27 | 2,801.98 | $ 3,03658 |$  3,188.41
(additional 4% equity increase) Yearly |3 68,20004 |3 71,61008 3 75191533 78,951.11 |3 82,898.66
Hourly | % 36.15 | 37.96 [ $ 39.86 [ $ 2185 43.94
W/WW Treatment Plant Operator |l B-Weekly | $  2,891.08 |§ 303658 |§ 3,18841]$ 334783 351522
(additional 4% equity increase) Yearly [$ 75,19153|$ 78,051.11 |3 82,80866 5 87,043.60 % 91,395.78
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APPENDIXA - SEIU Local 1021 Union Wage Schedule

Effective July 1, 2026 with 4% Salary Increase

Classification Pay Freq. Step 1 Step 2 _ Step 3 Step 4 Step 5
Hourl 39.86 41.85 43.94 26.14 48 .44
W/WW Treatment Plant Operator Il Bi-WeeKIy i 3,188.41 E 3.347.83 i 3,515.22 i 3,600.98 i 3,.875.53
(additional 4% equity increase) Yearly |$ 82,89867|% 87,04360|% 91,395.78 |$ 05,965.57 | $ 100,763.85
) 43.94 46.14 48 42 87 a1
W/WW Treatment Plant Operator Senior Bif'\f/uerlﬁly i 3,512.22 i 3,693.98 i 3,872.53 i 4,023.21 i 4,232.77
(additional 4% equity increase) Yearly |[$ 91,395.78|$ 95,965.57 | $ 100,763.85 | $ 105,802.04 [ $ 111,092.15
Hourly | $ 38.32 | 2024 |3 4225 % 2436 % 46.58
Water Conservation Coordinator Bi-Weekly | $ 3,065.76 | $ 3,219.05 | $ 3,380.00 | $ 3,549.00 | $ 3,726.45
Yearly |$ 79,709.76 | $ 83,695.25|$ 87,880.01|$ 92,274.01|$ 96,887.71
Hourly | $ 20.18 | $ 22199 2430 | % 2652 % 4884
Water Resources Specialist Bi-Weekly | $ 3,214.72 | $ 3,375.46 | $ 3,544.23 | $ 3,721.44 | $ 3,907.51
Yearly |$ 8358272 |% 87,761.86|$ 92,149.95|$ 96,757.45|$ 101,595.32
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	Propoed SEIU MOU - Mediator Proposal - Ver. 2
	A. Recognition - The Calaveras County Water District (District), recognizes Service Employees International Union (SEIU) Local 1021 (Union), as the exclusive bargaining representative for all regular full-time and regular part-time classifications lis...
	1. Temporary positions approved for a term of more than twelve (12) months will be recognized by the Union.  All provisions set forth in the Memorandum of Understanding will apply, with the exception of Article 21 – Layoff/Rehire and Bumping Rights, i...
	B. Definitions
	1. Days - mean calendar days
	2. Employee - a person in the bargaining unit.
	3. Management - General Manager or designee
	4. Regular position - a District-budgeted position for a specific percentage (50% or more) for Full Time Equivalent [FTE] employment (2080 hours/year).
	A. Union Communications - The Union will be afforded the use, without charge, of any District interoffice communications systems for transmission of information concerning Union matters.   Such use will not extend to the use of the U.S. Mail, direct c...
	B. Use of Facilities - The Union may be afforded use, subject to the approval of the General Manager, without charge, of District buildings at reasonable times for Union matters.  The approval of the General Manager will not be unreasonably withheld. ...
	C. Union Negotiating Representatives - The Union may have up to five (5) representatives on paid release time for  negotiations with the District for purposes of reaching a successor memorandum of understanding (MOU).  Release time will include travel...
	D. Access to Information - Review at reasonable times of any public material in the possession of the District will be allowed.  One (1) Union representative will be released from work to attend the necessary portions of the public session of schedule...
	E. Shop Stewards - The District will not discriminate against shop stewards because of Union activity.  The District will recognize shop stewards when the Union has notified the District in writing of the selection of shop stewards. Shop stewards will...
	F. New Hire Orientation - A Union representative will be allowed thirty (30) minutes to meet with new employees, at the employee’s District orientation.  The District will notify the Union President of the date and time of the employee’s orientation. ...
	G. Right to Representation - Employees have the right to the presence and representation of a shop steward or union representative in all investigative meetings which could lead to discipline.
	H. Access of Representatives of the Union - Union representatives will be permitted to visit all properties wherein employees under this MOU are employed for the purpose of observing conditions under which such employees are working, provided such vis...
	I. Union Bulletin Boards - The District will furnish at each work location a reasonably sized bulletin board to post Union bulletins and publications.  The space provided will be maintained by the shop steward and Union representative.  Use of bulleti...
	J. Subcontracting - No employee will have their assigned hours reduced or lose their position to the subcontracting of bargaining unit work.  The provisions of this section are not intended to limit management’s ability to subcontract out work when it...
	K. Union Dues - Upon certification from the Union that an employee has signed an authorization for the deduction of Union dues, the District will begin payroll deductions at an amount to be determined by the Union and communicated to the District annu...
	L. Joint Labor and Management Committee - A Joint Labor and Management Committee (JLM) is established to facilitate harmonious labor relations.   The JLM will be composed of two (2) Union members, one based in the office and one in the field and two (...
	M. Reimbursable Long Term Paid Release Time - Pursuant to the provisions of SB 1085 - Government Code section 3558.8, the District will grant an employee, with prior department approval and upon written request of SEIU, a reasonable leave of absence w...
	1. The Union officer or steward will submit a written request to the District’s Human Resources Department at least fifteen (15) business days in advance of the requested leave.  The request must include dates, duration, requested employee name and cl...
	2. No more than one (1) unit member will be on leave at the same time, the employee must have a minimum overall satisfactory evaluation rating for the most recent evaluation period, and the employee cannot be in any probationary status or administrati...
	3. SEIU will reimburse the District for all benefits and compensation paid to, earned, and realized by the employee on leave, including but not limited to all wages and benefits, including reasonable District administrative fees of $2.50 per employee ...
	4. Reimbursement by SEIU will occur within thirty (30) days of the District’s billing to SEIU.
	5. The leave of absence will be approved only if it does not interfere with the performance of District services and department operations, as determined by the District.
	6. At the conclusion or termination of the leave granted under this section, the officer or steward will have a right to reinstatement to the same position and location they held prior to such leave.
	7. The District is not be liable for any act, omission or injury suffered by any employee of the District if that act, omission, or injury occurs during the course and scope of the employee’s leave under this section to work for SEIU.  To the extent t...
	All District rights and functions, except those that are expressly abridged or modified by this agreement, remain vested with the District.  Nothing in this agreement restricts any legal or inherent exclusive District right with respect to matters or ...
	A. To determine the nature and extent of services to be performed, as well as the right to determine and implement its public function and responsibility.
	B. To manage all facilities and operations of the District including the methods, means and personnel by which the District operations are to be conducted.
	C. To assign work and require overtime when District needs require such action.
	D. To direct the work force, including the right to hire, assign, promote, demote, or transfer an employee.
	E. To determine the location of all work assignments and facilities.
	F. To determine the layout and the machinery, equipment, or materials to be used.
	G. To determine processes, techniques, methods and means of all operations, including changes, allocation, or adjustments of any machinery or equipment.
	H. To determine the size and composition of the work force.
	I. To determine the policies and procedures affecting the selection or training of employees.
	J. To establish, assess, and implement employee performance standards, including, but not limited to, quality and quantity standards, the assessment of employee performances, and the procedures for said assessment.
	K. To control and determine the use and location of District employees, property, material, machinery, or equipment.
	L. To determine and enforce safety, health, and property protection measures.
	M. To transfer work from one job site to another or from one location or unit to another.
	N. To introduce new, improved, or different methods of operations or to change existing methods.
	O. To lay off employees from duty for lack of work, lack of funds, or any other legitimate reason.
	P. To reprimand, suspend, discharge, or otherwise discipline employees.
	Q. To discharge probationary employees without right of appeal.
	R. To establish or eliminate job classifications and allocate District positions to such classifications.
	S. To promulgate, modify, and enforce work and safety rules and regulations.
	T. To take such other and further action as may be necessary to organize and operate the District in the most efficient and economical manner and in the best interest of the public it serves.
	U. To contract or subcontract construction, services, maintenance, distribution or any other work with outside public or private entities, unless otherwise prohibited herein and in accordance with Article 2.
	V. Make reasonable rules and regulations/
	W. Take all necessary actions to prepare for and carry out its mission in emergencies.
	A. No Strike - The Union agrees that there will be no strike, work stoppage, work slowdown, or other refusal or failure by employees of the District to fully and faithfully perform their job functions and responsibilities.  Nor will there be any other...
	B. No Lockout - The District agrees that it will not lockout employees during the term of this agreement as a preemptive labor tactic.
	A. Work Week - The work week will consist of forty (40) hours within seven (7) consecutive days designated by the District for FLSA purposes.  The forty (40) hour work week will include all time in paid status.  The District’s workweek begins at 12:01...
	B. Work Day - The District’s workday is a twenty-four hour period beginning at 12:01 a.m.
	C. Normal Hours - The normal workday is eight (8) hours long, exclusive of an unpaid lunch period. Work hours for field employees will be 7:00 a.m. – 3:30 p.m., or an alternate schedule approved by the General Manager and the department head.  Work ho...
	D. Flexible Schedule - Flex schedules may be evaluated on a case-by-case basis, provided they meet the needs of the District, subject to the written approval of the General Manager and department head.
	E. Lunch and Rest Periods - Employees are entitled to a half hour unpaid lunch period.  In addition, employees are entitled to two (2) paid fifteen (15) minute rest periods.  Employees may combine their two (2) fifteen minutes paid rest periods into a...
	F. Long Shift Rest Periods - Employees will be guaranteed a minimum of eight (8) hours off duty when they get off after midnight, or after performing sixteen (16) consecutive hours of work.  Any portion of this designated rest, which would be normally...
	When an employee is called back after midnight, the employee will not be guaranteed a rest period. Upon request of the employee, and approval of the supervisor or department head, the employee will:  a) accrue hours worked toward their normal  hours; ...
	G. Reporting Site - Employees will be assigned a reporting site to start their work day.  An employee’s reporting site may be changed from time to time by the District.  When an employee is temporarily (up to 120 days) assigned to a reporting site oth...
	H. On-Call Assignments
	I. Standby Assignments
	A. Pay Periods - The District will establish the pay period length, paydays and starting and ending point of each.
	B. Salary Schedule - Employees will be paid according to the salary schedule shown in the attached appendix(es).  The salary schedule will consist of five (5) steps with five percent (5.0%) between steps.  Employees will automatically advance steps up...
	C. Equity Adjustments – The below classifications will receive equity adjustments as follows. Salary Increase/COLA will be calculated first and then equity will be calculated:
	1. Effective the first pay period in July 2026:
	a. Administrative Technician Series (I-Senior) – 0.9%
	b. Collections Worker Series (Trainee – Senior) –  4%
	c. Electrician Instrumentation Technician Series (I-Senior) – 4.1%
	d. Engineer Series (Associate, Civil, and Civil Senior) – 3.5%
	e. Information Technician Series (I-II) – 4%
	f. Senior/Supervisor Distribution/Collections – 4%
	g. Senior/Supervisor Electrical/SCADA – 4.1%
	h. Senior/Supervisor W/WW Operations – 4%
	i. Water/Wastewater Treatment Plant Operator Series (OIT – Senior) – 4%
	2. Effective the first pay period in July 2027:
	a. Collections Worker Series (Trainee – Senior) – 3.4%
	b. Information Technician Series (I-II) – 2.6%
	c. Senior/Supervisor Distribution/Collections – 3.4%
	d. Senior/Supervisor W/WW Operations – 4.4%
	e. Water/Wastewater Treatment Plant Operator Series (OIT – Senior) – 4.4%
	D.  Salary Increases/Cost-of-Living Adjustment:
	E. Compensation at Hiring – Upon hire employees will be paid at the first step of the salary schedule range for the classification to which the employees are appointed, unless the General Manager authorizes an appointment at an advanced step of the sa...
	F. Deferred Compensation – The District will match dollar for dollar employee contributions to the District’s deferred compensation plan up to an annual maximum of one thousand dollars ($1,000).
	G.   Longevity pay - Employees will receive longevity pay as follows:
	1. The completion of 15 years of continuous service will receive an additional two and a half percent (2.5%) of their base rate of pay.
	2. The completion of 20 years of continuous service will receive an additional five percent (5.0%) of their base rate of pay.
	3. The completion of 25 years of continuous service will receive an additional seven and a half percent (7.5%) of their base rate of pay.
	Longevity pay is not cumulative.
	H. Merit System - In the case of an employee who regularly exceeds the District’s expectations, demonstrates exceptional performance, and consistently receives performance evaluations rated above a satisfactory rating, they may be eligible for a step ...
	All step increases obtained through this manner must be approved by the department head and General Manager.
	The date of the approved step increase due to the merit becomes the employee’s new anniversary date that will dictate future increases and performance evaluations.  An employee may only receive one (1) merit increase per fiscal year.
	I. Probation due to Promotion or Transfer - Employees promoted to a position with a higher wage range will enter the range at either step 1 of the new range, or at the nearest step that results in a single step increase over the employee’s prior rate ...
	K. Other Compensation Items
	1. Boot Allowance and Winter Gear - The District will provide a combined reimbursement of up to $500 per fiscal year for safety footwear and winter gear. Safety footwear shall satisfy Cal/OSHA footwear standards as noted in 8 C.C.R. § 3385. Winter Gea...
	Employees must submit proof of payment to obtain reimbursement.  Any cost exceeding the amount specified herein will be the obligation of the employees.
	In the circumstances that an employee is unable to cover the cost of safety footwear or winter gear, the District may, upon prior approval of the General Manager (or designee), purchase such items for the employee in accordance with and not to exceed ...
	2. Approved Use of Personal Vehicle - When use of an employee’s personal vehicle is approved and required to conduct District business, employees will be reimbursed per IRS guidelines and rate in effect at the time the travel occurred.
	3. Training/Certifications - The District will pay or reimburse the costs of special training, review classes, exam fees, license and certification fees, and professional association dues as deemed necessary and pre-approved by the department head to ...
	4. Class A and B Drivers Licenses - Employees required to obtain and renew a Class A driver’s license or secure endorsements will have all related costs reimbursed or otherwise paid by the District, including physical examination.
	All Collections, Construction, and Distribution workers and at least one (1) Mechanic position will hold a valid California Class A license.  The District will evaluate the number of Class A drivers on an annual basis in January, or as needed from tim...
	5. Certificate Pay - Employees who are required to maintain a backhoe certificate will receive an additional two percent (2%) of their base rate of pay.  Employees who are required to maintain a California Commercial Driver’s License will receive an a...
	6. Non-Supervisory Regulatory Permit Compliance Stipend - When a non-supervisory employee’s certification is used by the District for the designation of Chief Operator for compliance permits filed with the State of California the employee will receive...
	Under CalPERS California Code of Regulations (CCR Section 571 (a) and (b)) this compensation qualifies as special compensation under the category of Educational Pay.  The District will report this special compensation to CalPERS per pay period, subjec...
	ARTICLE 7  OVERTIME
	A. Overtime Pay - Employees who work in excess of their regularly scheduled work day or forty (40) hours per workweek will be compensated at one and one-half (1-1/2) times their regular rate of pay.  Overtime must be approved by the employees immediat...
	B. Double Time - Employees who work in excess of twelve (12) hours in a workday will have all hours after twelve (12) compensated at twice the employee’s regular rate of pay.  The employee must have authorization from their supervisor or department he...
	C. Compensatory Time Off - Employees may accrue a maximum of sixty (60) hours of CTO.  CTO will be scheduled with the approval of the Department Head.  An employee may cash out CTO hours during the year in which it was earned, any remaining hours will...
	D. Flex Time - Rather than utilizing leaves, an employee may elect to make up time off due to appointments during the same work week with approval from the department head.
	E. Overtime Meals - A meal will be provided, or the employee reimbursed at the rate defined under the then current travel reimbursement policy, for the appropriate meal based on time of day.  A receipt will be required.  Eligibility will commence afte...
	The District will have MRE’s (Meals Ready to Eat) available for employees to consume only when working overtime in excess of four (4) hours and food or restaurants are not readily available.   If an employee chooses to consume an MRE, the employee wil...
	An overtime reimbursable meal is limited to any food product(s) and non-alcoholic beverage(s).
	E. Use and Reporting - PTO is provided for use as vacation, sick and personal time off.  Employees will be responsible for the accurate reporting of PTO taken and the nature of the cause for absence.  While the District acknowledges that illness is no...
	In order to receive compensation while ill, the employee will notify their immediate supervisor prior to the employee's start time, or as soon thereafter as practical.  The employee will maintain appropriate communication with the office during the pe...
	Employees may take their PTO time all at once or in one-quarter-hour increments.
	F. Unauthorized Use - No employee will be entitled to PTO while absent from work for disciplinary suspension or leave without pay.
	G. PTO During Worker’s Comp - If an employee has an injury or illness which entitles them to compensation payments from the District under the provisions of the Workers' Compensation Act, and if the employee, as a result of this injury or illness, is ...
	H. Termination Pay Out - At termination of employment for any reason, the District will compensate the employee for all PTO earned, but not yet taken.
	I. PTO Use Prior to Unpaid Leave - The District will require an employee to use all available PTO for any scheduled or unscheduled absence prior to considering any application for unpaid leave except as allowed by state or federal law.
	J. Integration with Holidays - If a holiday falls on a workday during an employee's PTO, that day will be considered as a paid holiday and not PTO.
	K. Donation of PTO Hours - Donation of PTO hours is designed to allow employees to help other employees who, themselves or their immediate family, have a medical condition or bereavement which will require the employee to be on unpaid leave for a peri...
	1. Upon receipt of a valid request for donations from an employee entitled to accumulate PTO, the General Manager will post a notice of the eligible employee’s need for donations of leave on bulletin boards accessible to employees.  Confidential medic...
	2. All donations will be voluntary.
	3. Employees may donate up to sixteen (16) hours per month to each employee.
	4. Donations must be made in whole hour increments.
	5. All donations will be irrevocable.
	6. Employees wishing to donate time must fill out a request form available from the HR Department stating donating employee’s name, department, and the number of hours the employee wishes to donate.  The form will also have the name and department of ...
	7. Upon receipt of the request, Human Resources will confirm that the donating employee has accrued enough time to satisfy the donation obligation and will convert the donated time to the eligible employee’s PTO balance on an hour for hour basis.
	8. Donated time accumulation for any eligible employee cannot exceed twelve (12) weeks.
	A. The District recognizes the following holidays as paid holidays:
	1. New Years Day
	2. Martin Luther King Jr. Birthday
	3. President's Day
	4. Memorial Day
	5. Juneteenth
	6. Independence Day
	7. Labor Day
	8. Veteran’s Day
	9. Thanksgiving Day
	10. The day after Thanksgiving Day
	11. Christmas Eve Day
	12. Christmas Day
	An employee is eligible for holiday pay if they are in paid status on the work day before and the work day after the holiday.
	B. Employees will be provided an eight (8) hour personal holiday annually on January 1.  The personal holiday must be taken during the year or it will be forfeited on December 31.
	1. Upon hire and represented by this memorandum of understanding, the employee will receive personal holiday hours as follows:
	Hire Date     Hours
	January 1 – March 31      8
	April 1 – June 30          6
	July 1 – September 30      4
	October 1 – December 31         0
	C. Whenever a holiday falls on a Saturday the preceding Friday will be observed as the holiday.  Whenever a holiday falls on a Sunday the following Monday will be observed as the holiday.  Exceptions - When Christmas Day falls on Saturday, the precedi...
	D. When an employee's regular day off falls on an observed holiday, the employee’s holiday will be scheduled with their department head, to be taken within the pay period.
	E. The following three (3) holidays may be used as “floating holidays” which can be taken as a regularly scheduled holiday or substituted for an alternative day off within the calendar year with a minimum of two (2) weeks’ notice and prior approval fr...
	ARTICLE 11 RETIREMENT
	A. Definitions
	Grievance - A timely-filed claim by a Grievant that a specific provision of this memorandum of understanding has been violated by the District which violation adversely affects the Grievant.
	Grievant - An employee who has been directly and adversely affected by the claimed violation.
	B.  Procedure for Resolution of Grievances
	Step 1 - If an employee believes they have a grievance, the employee will submit in writing a grievance to their department head but no later than seven (7) days from the time the employee became aware or should have known of the circumstances forming...
	Step 2 - If the Step I response does not resolve the grievance, the employee or Union may forward the grievance, in written form, within fourteen (14) days of the Step I written response to the General Manager for consideration at Step 2. The grievanc...
	a) The name of the grievant
	b) The basis for the grievance
	c)   The specific Article(s) and Section(s) claimed to have been violated
	d) The date the violation occurred
	e)  The remedy requested
	f)    The name of the representative and
	g)   Date and signature of the Grievant.
	Within fourteen (14) days of receipt of the written grievance, the General Manager will meet with the grievant and the designated representative to try to resolve the dispute.  The General Manager will issue a written response to the grievance within ...
	Step 3 - Mediation: If the grievance is not resolved in Step 2, the Union may, within fourteen (14) days of receipt of the General Manager’s, response, submit the grievance for mediation.  The parties will then request a mediator from the State Mediat...
	Step 4 - Binding Arbitration: If mediation does not resolve the grievance, the Union may, within fifteen (15) days of mediation, submit the grievance for arbitration.  Within fifteen (15) days of the request for arbitration the District will request a...
	The arbitrator will have no authority to add to, modify, expand upon, ignore or alter the language of this memorandum of understanding.  The arbitrator will issue a decision within thirty (30) days after receipt of the transcript of the arbitration he...
	C. Employee’s Right to Representation - Employees have the right to Union representation at all levels of the grievance procedure.  The parties agree to exercise their best efforts to arrange grievance meetings and arbitration which accommodate the sc...
	A.  Progressive Discipline - The principles of progressive discipline will prevail.   The steps in the progressive disciplinary process include:
	1. Oral Warning
	2. Written Warning
	3. Suspension Without Pay – up to one work shift
	4. Suspension Without Pay – more than one work shift
	5. Demotion
	6. Termination of Employment
	The District may enter the disciplinary process at the appropriate level based upon the severity of the alleged offense.
	B. Minor Discipline - Oral and written warnings are considered to be minor discipline that is educational rather than punitive in nature and may be appealed.
	The employee or Union may appeal, in written form, within fourteen (14) days of receipt of the proposed disciplinary action to the General Manager. The appeal request must include:
	1. The name of the employee
	2. The basis for the appeal
	3. The name of a designated representative (Shop Steward) assigned to assist the employee in the appeal and
	4. Date and signature of the employee.
	Within fourteen (14) days of receipt of the written appeal, the General Manager will meet with the employee and the designated representative, unless the parties mutually agree to waive the meeting. The General Manager will issue a written decision w...
	C. Intermediate Discipline - A suspension without pay for one (1) workday or less is considered an intermediate disciplinary action and may be appealed.
	The employee or Union may appeal, in written form, within fourteen (14) days of receipt of the proposed disciplinary action to the General Manager, The appeal request must include:
	1. The name of the employee
	2. The basis for the appeal
	3. The name of a designated representative (Shop Steward) assigned to assist the employee in the appeal; and
	4. Date and signature of the employee.
	Within fourteen (14) days of receipt of the written appeal, the General Manager will meet with the employee and the designated representative.  The General Manager will issue a written decision within fourteen (14) days of the meeting.
	If the employee is not satisfied with the General Manager’s decision, the employee may appeal to the Board of Directors within fourteen (14) days of the General Manager’s decision.
	The hearing with the Board of Directors will be scheduled at a regularly scheduled Board meeting within thirty (30) days of receiving the notice of appeal.  The hearing will be conducted in closed session (unless the request specifically requests othe...
	D. Retention of Disciplinary Actions - Oral and written warnings may only be used for progressive     discipline and promotional purposes for a period of two (2) years if there is no reoccurring discipline.  Intermediate discipline may only be used fo...
	E. Procedure for Imposing and Appealing Severe Disciplinary Actions - Severe Disciplinary Actions may be appealed as follows:
	1. Notice of Proposed Action - Before taking action to discharge, demote, or suspend for more than one (1) workday a non-probationary unit employee without pay, the General Manager will serve on the employee, either personally or by certified mail, th...
	a. A Notice of Proposed Disciplinary Action
	b. A notice of the allegations, including the acts of omissions and grounds upon which the action is based
	c. A statement that the employee may review and request copies of materials upon which the proposed action is based.
	2. Skelly Hearing - An employee may appeal their Notice of Proposed Disciplinary Action to the General Manager in writing within ten (10 days.  The General Manager will schedule a skelly hearing with the employee.
	3. Action - The General Manager may order the discipline of the employee.  The notice of action will include the following:
	a. Be in writing
	b. State specifically the causes for the action
	c. State the effective date of such action and
	d. Be served on the employee either personally or by certified mail.
	4.  Appeal - An employee may appeal discipline under this section to binding arbitration.  The decision of the arbitrator will be final and binding.
	Layoffs will be based on seniority.  Seniority is defined as consecutive employment with the District.
	A. Displacement Procedures - An employee who is laid off may displace another Bargaining Unit employee based on seniority within the District provided the employee has previously held regular status in the position.  If a regular part-time employee ma...
	B. Re-employment Procedures - The names of employees who are either laid off or continue employment in a lower position will be placed on a reemployment list giving the position held at the time of layoff.  The reemployment list will be maintained for...
	The District will post all Bargaining Unit positions internally for three (3) days before being advertised externally.
	A. Full Understanding - It is intended that this MOU sets forth the full and entire understanding of the
	parties regarding the matters set forth herein and all other topics subject to bargaining, and therefore any other prior or existing understanding or agreement by the parties, whether formal or informal, written or unwritten, regarding such matters ar...
	B. No Interim Bargaining - It is agreed and understood that during the negotiations which culminated in this MOU each party enjoyed and exercised without restraint, except as provided by law, the right and opportunity to make demands and proposals or ...
	C. Modification - Any agreement, alteration, understanding, waiver or modification of any of the terms or provisions contained in this MOU will not be binding on the parties unless made and signed in writing by all of the parties to this MOU, and if r...
	D. Waiver - The waiver of any breach, term, or condition of this Agreement by either party will not constitute a precedent in the future enforcement of all its terms and provisions.
	If, during the term of this MOU, there exists any applicable law, rule, regulation or order issued by governmental authority other than the District which will render invalid or restrain compliance with, or enforcement of, any provisions of this MOU, ...
	In the event of such severance of a provision of this MOU, the District and the Union will, within thirty (30) days of a request by either party, recommence meeting and negotiation upon a replacement, if any, for such severed provision.
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